
Creating an Accessible Employment Policy  
*This information is available in alternate formats, upon request. To make a request, 
please contact the Manitoba Accessibility Office by email at mao@gov.mb.ca or by 
phone at 204-945-7613 or 1-800-282-8069 ext. 7613.  

Legal disclaimer: The below information is not legal advice. It aims to assist 
organizations to meet the requirements under Manitoba's Accessible Employment 
Standard Regulation. The information provided does not replace the content of the 
Accessible Employment Standard Regulation or The Accessibility for Manitobans Act. If 
there is any conflict between this resource and the regulation or the act, the latter two 
shall prevail. 

Documenting Your Organization’s Accessible Employment 
Policy 
Manitoba’s Accessible Employment Standard Regulation applies to all organizations in 
every sector as of May 1, 2022. 

If your organization is a government agency, university, college, health authority, city, 
school division or a large employer, you are required to develop and maintain written 
policies about your accessible employment practices that meet policy documentation 
requirements under the regulation. A large employer is defined under the Accessible 
Employment Standard Regulation. Click to view this definition. Accessible employment 
policies need to be publicly available and, on request, provided in an accessible format.  

Remember: Even if your organization is not a government agency, university, college, 
health authority, city, school division or large employer, all Manitoba employers with one 
or more employees are required to follow all of the regulation’s other requirements and 
provide reasonable accommodations to employees and job applicants who are 
temporarily or permanently disabled by barriers. 

Creating Your Organization’s Accessible Employment Policy 
The Accessible Employment Standard Regulation outlines the requirements your 
organization’s policy must cover to meet compliance with the regulation. To help you get 
started, we have provided a sample Accessible Employment Policy. Your organization 
can either adopt this sample as-is or use it as a guide to create a policy that fits your 
specific needs. Click to view the sample Accessible Employment Policy. 

If you have any questions about the development of your organization’s Accessible 
Employment Policy or compliance with the Accessible Employment Standard 
Regulation, please contact the Accessibility Compliance Secretariat by email at 
accessibilitycompliance@gov.mb.ca or phone at 204-792-0263 or 1-888-399-2199. 

 

Version 1, December 2025 

mailto:mao@gov.mb.ca
https://web2.gov.mb.ca/laws/regs/current/070-2019.php?lang=en
https://web2.gov.mb.ca/laws/statutes/ccsm/a001-7.php?lang=en
https://web2.gov.mb.ca/laws/regs/current/070-2019.php?lang=en#1
https://accessibilitymb.ca/resources/em-standard/general/accessible-employment-policy-sample.docx
mailto:accessibilitycompliance@gov.mb.ca

	Creating an Accessible Employment Policy
	Documenting Your Organization’s Accessible Employment Policy
	Creating Your Organization’s Accessible Employment Policy


